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Study on Construction of Quantive Performance Index for Intellectual Productivity of Office
(Quantitative Evaluation of Extraction of Subconscious and Environmental Factors about

Working Conditions)
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Summary  In order to improve productivity for officeworker, it’s important to make pleasant working environment. This study,
therefore, make construction which aims at performance index for intellectual productivity of office.

As a first step to make pleasant working envirnment, we understand evaluation structure for office to officeworker, it’s needs to reveal
evaluation structure and environmantal factors. And evalution strcture and environmental elements revealed for office, by intaviews
using evalution grid method for TOBISHIMA employee.

The Intaviews using evalution grid method is not clear for importance of environmantal factors. The authors, therefore, quantivety
evalute environmantal elements by intaviews using evalution grid method result, by collecting questionneire. By questionneire result, it
got environment factors of 146 items, sound environment factors of 66 items, viewing environment factors of 65 items and termal and
air environment factors of 15 items. We checked the between management employees and general employees.

Key Words : productivity,working conditions,office,evalution grid method,questionneire
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